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SOVIET  RUSSIA'S  CODE  OF  LAB 0 R  LAWS 


THE   TOILER   EDUCATIONAL  LEAFLET  SERIES  NO.  1~  PRICE  60c  PER  HUNDRED  IN  ANY  QUANTITIES. 


1  The  Code  of  Labor  Law*  shall  take  effect -by  tariff  rules  drafted  by  the  trade  unions,  in  agree- 
from  the  moment  of  its  publication  in  the  Oomplla- 1  ment  with  the  directors  or  owners  of  establishments 
tion  Of  Laws  and  Regulations  of  the  Workmen's  and  enterprises,  and  approved  by  the  People's  Com- 
and  Peasant's    Government.    This   Code  must   be    ex-    misaariat  of  Labor. 

tensively    circulated     among    the    working    class     of  Note.  In   cases  where  it  is  impossible    to   arrive 

<ha     eoontry    by    all    local     organs     of     the     Soviet    at  an  understanding  with  the  directors  or  owners  or 
Government  and  be  posted  in  a  conspicuous  place  in   establishments    or   enterprises,   the    tariff    rales    shall 

be  drawn  up  by  the  trade  unions  and  submitted  for 
approval  to  the*  Peopled  Commissariat  of  Labor. 

9.  Labor  in  the  form  of  individual  personal  ser- 
vice or  in  the  form  of  individual  special  jots  shall 
he  regulated  by  tariff  rules  dotted  by  the  respective 
trade  unions  and  approved  by  the  People's  Commis- 
sariat of  Labor. 


all  Soviet  Institutions. 

It.  The  regulations  of  the  Code  of  Labor  Laws 
shall  appjv  to  all  persons  receiving  remuneration 
for  their  "work  and  shall  be  obligatory  for  all  en- 
terprises, institutions  and  establishments  (Soviet, 
public,  priva'e  s£d  domestic),  as  well  as  for  all 
trivate   employers   txploiting    labor. 

Iir  All  existing  regulations  and  those  to  bo 
issued  on  questions  of  labor,  of  a  general  character 
(orders  of  individual  establishments,  instructions, 
rules  of  internal  management,  etc.),  as  well  as  in- 
dividual contracts  and  agreements,  shall  he  valid 
only  in  bo  fax  as  they  do  not  conflict  with  thiB 
Code. 

IV.  All  labor  agreements  previously  entered  into, 
as  well  as  all  those  which  will  be  entered  into  in  the 
future,  in  so  far  as  they  contradict  the  regulations 
of  this  Oode,  shall  not  be  considered  valid  or 
obligatory,  either  for  the  employees  or  the  employ- 
ers. 

V.  In  enterprises  and  establishments  where  the 
work  fa  carried  on  in  the  form  of  organized  co- 
operation (Section  6*,-  Labor  Division  A  of  the  present 
Code)  the  wage  earners  must  be  allowed  the  widest 
possible  self-government  under  the  supervision- 
the  Central  Soviet  authorities.  On  this  basis  alone 
can  the  working  masses  be  successfully  educated  in 
the    spirit   of  socialist    and   communal    government. 

VL  The  labor  conditions  in  the  communal  enter- 
prises organized  as  well  as  supported  by  the  Sovist 
institutions  (agricultural  aod  other  communes)  are 
regulated  by  special  rules  of  the  all-Russian  Central 
Executive.  Committee  and  of  the  Council  of  People's 
Commissars,  and  by  .  instructions  of  the  People 's 
Commissariat  of  Agriculture  and  Labor. 

The  labor  conditions  of  farmers 


land   assigned    0. 
them   for  cultivation    are   regulated    bv  the    Code    of   ment  of  Labor   Protection  ^f   the   People  'w. 
tfural  U.V.  ■**"  *     »■*'!* ■ 1- -rtrihro*  U»uwt,  *ii«    :r*A  CT  aunj^eu   tor  tt 


ARTICLE  II. 

The  Right  to  Work- 

10  All  citizens  able  to  vork  have  the  right  to 
employment  at  their  vocations  and  for  remuneration 
fixed  for  such  class  of  work. 

Note,  The  District  Exchange  Bureau  of  the 
Department  of  Labor  Distribution  may,  by  agreement 
with  the  respective  unions,  assign  individual  wage 
earners  or  groups  of  t*hem  to  work  at  other  trades 
if  there  is  no  demand  for  labor  at  the  vocations  of 
the  persons  in  question. 

11.  The  right  to  work  belongs  first  of  all  to 
those  who  are  subject  to  compulsory  labor. 

12.  Of  the  classes  exempt  from  compulsory  labor, 
only  those  mentioned  in  subdivision  "b"  of  section 
2  have  a  right  to  work. 

13.  Those  mentioned  in  subdivisions  "a"  and 
"c"  of  section  2  are  absolutely  deprived  of  the  right 
to  work,  and  those  mentioned  in  section  3  temporar- 
ily deprived  of  the  right  to  work. 

14.  All  persons  of  the  female  sex.  and  those  of 
the  male  sex  under  18  years  of  age,  shall  have  no 
right  to  work  during  night  time  or  in  thoso  branches 
of  industry  where  the  Conditions  of  labor  are  es- 
pecially hard  or  dangers  s. 

Note.  A  list  of  especially  hard  and  healtb-endan 
gering  occupations  shall  be  prepared  by  the  Depart- 


employed,  and  shall  not  lose  his  place  on  the  list  of 
the  Department   of  Labor   Distribution. 

26.  Should  the  local  Department  of  Labor  Dist- 
ribution have  no  workers  on  its  lists  meeting  th* 
stated  requirements,  ;he  application  must  be  immedi- 
ately ^ant  tc  the  District  Exchange  Bureau,  and  the 
establishment  or  individual  offering  the  employment 
shall  be  simaltnneouslj  notified  to  this  effect. 

27.  Whenever  workers  are  required  for  work  out- 
side of  their  district,  a  roll-call  of  the  unemployed 
registered  in  the  Department  of  Labor  Distribution 
shall  tike  place,  to  ascertain  who  are  willing  tn  go; 
if  a  8uffiiti<;nt  number  of  such  should  not  be  found, 
the  Dsoartment  of  Labor  Distribution  shall  assign 
the  lacking  number  from  among  the  unemployed  in 
the  orler  of  their  registration,  provided  that  those 
who  have  dependents  must  not  be  given  preference, 
before  tingle  persons. 

28  Tf  in  the  Departments  of  Labor  Distribution, 
within  the  limits  if  the  district,  there  be  no  work- 
men meeting  the  reouiiements,  the  District  Exchange 
Bureau  has  the  right,  upon  agreement  with  the  r«- 
itnective  trade  union,  to  send  unemployed  of  another 
class  approaching  as  nearly  as  possible  the  trade 
required. 

29.  An  unemployed  person  who  is  offered  work 
outside  bis  vocation  shall  be  obliged  to  accept  it,  j» 
the  understanding,  if  he  so  wishes,  that  this  be  only 
temporary,  until  he  receives  work  at  his  vocation. 

30.  A.  wage  earner  who  is  working  outside  his 
specialty,  and  who  has  stated  his  wish  that  this  be 
only  temporary,  shall  retain  his  plaee  on  the  register 
en  the  Department  of  LaboT  Distribution  until  he  gets 
work  at  his  vocation. 

31.  Private  individuals  violating  the  rules  of 
!ahor  distribution  set  forth  in  this  article  shall  bo 
punished  by  the  order  of  the  local  board  of  the 
Department  of  Labor  Distribution  by  a  fine  of  not 
less  than  300  rubles  or  by  arrest  for  not  less  than 
t-ne  week.  Soviet  establishments  and  officials  violating 
these  rules  on  labor  distribution  sbnll  be  liable  to 
criminal  prosecution. 


The  labor  conditions  of  nidepeudent  artisans  ore 
regulated  by  special  rules.,  of  the  Commissariat  of 
Labor. 


of  January  of  each  year'  in  the  Compilation  of  Laws 
and  Regulations  of  th*  Workmen's  and  Feasants* 
Government. 

ARTICLE  in. 


Probata  . 
32.  Pi »a Acceptance   C    ■  *n{e- 


On  Compulsory  Labor    ,.,_,,      . 

1  All  citizens  of  the  RusBian  Socialist  Federated 
Soviet  Repnblie,  with  the  exceptions  stated  u  sec- 
tion? 2  and  3.  shall  be  subject  to  compulsory  labor. 

2.  The  following  persons  shall  be  exempt  from 
compulsorv  i3bor: 

(a)  Persons  under   10   years    of   age; 

(b)  All  persons  over  50  years: 

(c)  Persons  who  have  become  incapacitated  by 
iniurv  or  illness.  _    .. 

8.    Temporarily    exempt    from    compulsory    labor 

(a)  Persona  who  are  temporarily  incapacitated 
owning  to  illness  or  injury,  for  a  period  necessary 
for  their  recovery.  t,„#»„ 

(b)  Women,  for  a  period  of  8  weeks  before 
and  8  wefks  after  confinement. 

4.  All  students  shall  be  subject  to  compulsory 
labor  at  the  schools.  *«*•_ 

5.  The  fact  of  permanent  or  temporary  disability 
shall  be  certified  after  a  medical  examination  by  the 
Bureau  of  Medical  Survey  in  the  city,  district  or 
province,  by  accident  insurance  office  or  agencies 
representing  the  former,  according  to  the  place  of 
residence  of  the  person  whose  disability  is  to  be 
certified.  , 

Note  L  The  rules  on  the  method  of  examination 
of  disabled  workmen  are  appended  hereto. 

Note  II.  Persons  who  are  subject  to  compulsory 
labor  and  are  not  engaged  in  useful  public  work 
may  be  summoned  by  the  local  Soviets  for  the  ex- 
ecution of  public  work,  on  conditions  determined  bv 
the  Dspartment  of  Labor  in  agreement  with  the  local 
Soviets  of  trade  unions. 

6.  Labor  may  be   performed  in  the   form    of 

(a)  Organized  cooperation; 

(b)  Individual  personal  services; 

(c)  Individual  special  jobs. 

7.  Labor  conditions  in  Government  (Soviet) 
establishments  shall  he  regulated  by  tariff  rules  ap- 

? roved  by  the  Central  Soviet  authorities  through  the 
'eople's  Commissariat  of  Labor. 

8.  Labor  conditions  in  all  establishments  (Soviet, 
nationalized,   public  and   private)    shall   be  regulated 


Methods  of  Labor  Distribution 
15.  The  enforcmont  of  the  right  to  work  shall  be 
secured  through  the  Departments  of  Labor  Distribu- 
tion, trade  unions,  and  through  all  the  institution  of 
the  Russiau  Socialist  Fedoiated  Soviet  Republic. 

15.  The  assignment  of  wage  earners  to  work 
shall  be  carried  out  through  the  Departments  of 
Labor  Distribution. 

IT.  A  wage  earner  may  be  Bummoned  to  work, 
Bave  by  the  Department  of  Labor  Distribution,  only 
when  shosan  for  a  position  by  a  Soviet  institution  «• 
enterprise. 

18.  Vacancies  may  be  filled  by  election  when  the 
work  offered  requires  political  reliability  or  unusual 
special  knowledge,  for  which  the  person  elected  *- 
noted. 

19.  Persons  engaged  for  work  by  election  must 
register  in  the  Department  of  Labor  Distribution 
before  they  are  accepted,  but  they  shall  not  be  sub- 
ject to  the  rules  concerning  probation  set  forth  tfh 
Article  IV  of  the  present  Code. 

20.  Unemployed  persons  shall  be  assigned  to 
•voTk  through  the  Departments  of  Labor  Distribution 
in  the  manner  stated  in  sections  21-30. 

21.  A  wage  earner  who  is  not  engaged  on  wor* 
at  his  vocation  *' all  register  in  the  local  Depart- 
ment of  Labor  Distribution  as  unemployed. 

22.  Establishments  and  individuals  in  need  of 
workers  should  apply  to  the  local  Department  of 
Labor  Distribution  -  or  its  division  (Correspondence 
Bureau)  stating  the  condition  of  the  work  offered 
as  well  as  the  requirements  which  the  workmen  must 
meet   (trade,  knowledge,  experience). 

23.  The  Department  of  Labor  Distribution,  on 
receipt  of  th*.  application  mentioned  in  section  22. 
shsll  assign  the  persona  meeting  the  requirements 
thereof  in  the  order  determined  by  the-  same. 

24.  An  unemployed  person  has  no  right  to  refuse 
an  offer  of  work  at  his  vocation,  provided  the  work- 
ing conditions  conform  with  the  standards  fixed  by 
the  respective  tariff  regulations,  or  in  the  absence 
of  the  same  by  the  trade  unions. 

25.  A  wage  worker  engaged  for  work  for  a  period 


era  for  permanent 
employment  hall  be  preeedeo"  by  a  period  of 
probation  of  ot  more  than  six  days;  in  Soviet  in- 
stitutions tl.' probation  period  shall  be  two  weeks 
for  unskilled  and  less  responsible  work  and  one 
month  for  sl'ed  and  responsible  work. 

33.  A;cdrng  to  the  reeults  'of  the  probation 
tlo  wage  «ier  nhnll  either  be  given  a  permanent 
appointment  rejected  with  payment  for  the  period 
of  probatioin  accordance  with  the  tariff  rates, 

34.  TWesults  of  the  probation  (acceptance  or 
rejection)  all  be  communicated  to  the  Department 
of  Labor  3tnbntion. 

35.  tltf  the  3Tpiration  of  the  probation  period, 
the  wage  fner  shall  be  considered  as  unemployed, 
and  shall  |Oi»  his  place  on  the  eligible  list  of  the 
DepartmoiOf  Labor  Distribution. 

38.  A>er«on  who,  after  probation,  has  been 
rejected,  7  appeal  against  this  decision  to  the 
anion  of  ^ch  be  is  a  member. 

37.  Slid  the  trade  union  consider  the  Bppeal 
mentioned  the  preceding  section  justified,  it  shall 
i-nter  intrtcgotiations  with  the  establishment  or 
person  wJhas  reiected  the  w»ge  earner,  with  the 
it-quest   ticcopt  the  complaint. 

38.  Tflse  of  failure  of  negotiations  mentioned 
in  section,  the  matter  shall  be  submitted  to  the 
local  Depnent  of  Labor,  whose  decision  shall  be 
final  antfbiect.to  no  further  appeal. 

39.  ^Department  of  Laoor  may  demand  that 
tne  pers**r  establishment  who  have  without  suf- 
ficient rfli  rejected  a  wage  earner  provide  the latter 
with  woiFnrtrernore,  it  may  demand  that  tha 
said  per  or  establishment  compensate  the  wage 
earner  a«Iing  to  the  tariff  rates  for  the  time 
lost  betw&is  rejection  and  his  acceptance  pursuant 
to  the  d*n  uf  the  Department  of  Labor. 


ARTICLE  V. 

Trail  and  Discharge  of  Wage  Earners 
40.  Tli  uiber  of  wage  earners  in  all  enterprises, 
establishing  or  institutions  employing  paid  labor 
can  take  c  only  if  it  is  required  in  the  Interest 
of  the  OS**  and  by  the  decision  of  the  proper 
organ   ufnagement. 

Note.18   ™h3    ^°«8   n°t   aPPly  to   work   with 
private  iniuals  employing  paid  labor,  if  the  work 


25.  A  wago  worner  engaged  ior  w0r*  ior  ,  ™ru/« , .  .,,„  divisions  mentioned   in   "b"   and  "e" 

of  not  more  than  two  weeks,  shall  be  considered  nn- is  of  Hte^vwiuiu   «»«»,«»««  «uu      c 
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JWHEB  STATSS-  DEPAMSOT  OP  AG2ICULTU5E .  \ 
DIVISIOH  OP  'MARKETING  ATO  MARKET IHG  AGBEEMENTS  .] 


■ 


SCOHOMIC  STATEMENT  BSLATIHG  TO  THE  HABILE?  IITG  OP 
PACIFIC.  .COAST  PALL  MID  T7IITTEE  PEARS 

SSBBm 


Prepared  for  the  purpose  of  assist  in  the  consideration  of 
a  proposed,  marketing,  agreement  and  order  regulating  the- han- 
dling of  Beurre  d'Anjou,  Beurre  Bosc,  Winter  Nelis,  Dovenne  du 
Cornice,  Beurre  Paster,  and  Beurre  Clairgeau  varieties  of  fresh 
pears  grown  in  the  States  of  Oregon,  Washington,  and  California. 


Economic  Analysis  Unit 
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